WORKSITE PRACTICES

HAVE
LEADERSHIP
SEND OUT AN

EMAIL TO EVERY

EMPLOYEE
SHARING WHY
THEY ARE
GRATEFUL FOR
THEM

Social Connectedness

CREATE A
DISPLAY IN
THE COMMON
AREA AND
ENCOURAGE
EMPLOYEES TO
ADD NOTES OF
GRATITUDE

( )
CREATE AN
EMPLOYEE
NEWSLETTER
TO BE
RELEASED
MONTHLY

g

4 HAVE LEADERSHIP

CREATE A DISPLAY
WITH A PHOTO OF
EVERY EMPLOYEE.
HAVE EACH
EMPLOYEE ADD “5
FAVORITES” UNDER
THEIR PHOTO; USE
FOR EMPLOYEES TO
GET TO KNOW EACH
OTHER

EXAMPLES

BUY AND GIVE
EVERY EMPLOYEE
A GRATITUDE
JOURNAL;
ENCOURAGE
THEM TO WRITE
THREE GOOD
THINGS DAILY
BEFORE THEIR
SHIFT

[ HOST A )

BEFORE-
WORK
BRUNCH OR
AN AFTER-
WORK
SUPPER

J

_ POTLUCK

COLLECT
ORDERS
AND HAVE
COFFEE
BROUGHT
IN FOR ALL
EMPLOYEES

CREATE
AND HAND
our
KINDNESS
CARDS TO
STAFF AND
PATRONS

TOGETHER WE CAN W wWer‘fJ-urd

([ HAVE
EMPLOYEES
TAKE A
VALUES
ASSESSMENT
AND SHARE
THEIR TOP 5

VALUES )

~N

\_

4 CREATE AN )

INTERACTIVE
VALUES TOOL
WHERE TEAM
MEMBERS CAN
PLACE
PICTURES,
POSITIVE
REVIEWS, NOTES
OF PRAISE ETC.
THAT REFLECT
THE COMPANY'S
VALUES

Find Your Flow

4 ALLOW A

EMPLOYEES
EXTRA BREAKS
DURING THE
DAY TO DO A
FLOW ACTIVITY
(COLOR,
CROSSWORD
PUZZLE, LISTEN
TO MUSIC,
ETC.)

J

JUr
POLK N VAL
NORMAN

MAHNOMEN/

community health services



